
Common MBA HRM Syllabus

Semester 1

- Principles of Management

- Managerial Economics

- Accounting for Managers

- Organizational Behaviour

- Business Communication

- Quantitative Techniques

- Information Technology for Managers

Semester 2

- Human Resource Management

- Financial Management

- Marketing Management

- Business Research Methods

- Business Environment & Law

- Performance Management

- Management Information Systems

Semester 3 (HRM Specialization)

- Strategic Human Resource Management

- Training & Development

- Compensation & Benefits Management

- Labour Laws & Industrial Relations

- Organization Development & Change Management

- Talent Acquisition & Retention Strategies

- Leadership & Team Management

Semester 4

- International HRM

- Employee Engagement & Motivation

- Diversity & Inclusion Management

- HR Analytics



- Project Management

- Research Project / Dissertation

- Seminar & Viva Voce


